


Salaries for Non Pro�t ED’s and CEO’s

ndINTENT

CONTENTS

To allow you to create a more accurate and defensible salary or salary range for 
the leader of a nonpro�t organization. 

To supplement the information sources normally used for this process – salary 
surveys, Board member experience and judgement, and history.

To provide material that will allow an entire Board or other group to participate 
thoughtfully in a conversation that will ultimately lead to a salary range 
decision.  This is intended to improve the quality of that conversation, not 
replace it!

Criteria 1: Organizational Size – Number of Employees

Criteria 2: Organizational Size – Budget

Criteria 3: Complexity – Number of Services

Criteria 4: Organizational Complexity – Service Delivery Range

Criteria 5: Scarcity – Candidates for the Job

Criteria 6: Credential Requirements

Criteria 7: Time and Energy Requirements

Criteria 8: Governance Requirements 

How to Use the Tool

Worksheet: Prepare for a Conversation
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